Code of Conduct 
 
 
The situations presented are fictitious and unprecedented, and thus might make you feel out of your depth. There is no expectation for you to prove your competence from the research team or any colleagues that are present. You will not be evaluated on your personal competence and you should not judge fellow participants on their reactions. This session is to be regarded as a learning experience for the team and as such if you find that you are unprepared for a specific situation then this is a valuable lesson for the team.  
The findings will be presented anonymously and derived from the analysis of the participants as a group. Equally, you should not disclose other participants’ names and discuss behaviour of individual participants outside of this study with others or the participants themselves.  
 
For example, the situation presented might be that you have accidentally caused a data breach. You mention in the discussion that you would be paralysed and scared to report this straight away, even though you know it’s the right thing to do. Thus, the facilitator might conclude as a finding that it could be helpful to provide reassurance to people on your team for following the processes in such situations. Correspondingly, you should also avoid judging another participant who mentions their fear in the face of a data breach in future work contexts. What people say in a discussion and how they act in real life might not correlate. The experience of discussing this fear could change their behaviour, when faced with a data breach. 
 
If you want to discuss the learnings and the insights from the drill with the wider team afterwards, the Chatham House rule applies: “Participants are free to use the information received, but neither the identity nor the affiliation of the speaker(s), nor that of any other participant, may be revealed.“ 
 
We expect all participants to behave as they would in a normal work context and follow your company’s Code of Conduct. This includes treating colleagues in a fair and respectful manner and avoiding discriminatory or exclusionary behaviour, bullying or any forms of harassment. 
 
If you feel uncomfortable or would like to end your participation for any reason, you may end your participation at any time. You can also reach out to the facilitator after the session if you feel distress about the session, would like to discuss a breach of the code of conduct or would like to make any other comment. 
 
